PRATARME

Siy mety pirmajame Zurnalo numeryje publikuojami jvairiy socialiniy moksly krypciy moksliniai straipsniai.
I5lieka dominuojanti mokslininky tyrimy kryptis — darnumo klausimai. Tai gana plati tema, tad ir tyrimai apima
jvairias mokslininky démesio sulaukiancias problemines sritis. K. BiekSa analizavo aktualiq darnaus vystymosi
temq organizacijose, siekiant mazinti neigiamq poveikj aplinkai vykdant veiklg. H. Mishenina, Y. Mishenin aptaré
pokario Ukrainos tvaraus atstatymo perspektyvas, taikant LEAN metodg, J. Skarbalé, R. Ziliené tyré Lietuvos
vyno vartotojy poziurj j tvariai gaminamgq vynq. Nors tiesiogiai darnumo Sami Debbabi nemini, jo atliktas tyrimas
atskleide miesto plétros strategijy poveikj jvertinus gyventojy patirtis ir judéjimo mieste organizavimq, tai prisideda
prie Zmoniy geroveés ir darnumo plétros. Aptariami ir ekonominiai aspektai: V. Kozlovskij’s, S. Burmistrov’as
analizavo Europos Sgjungos fiskalinés politikos lankstumo krizés laikotarpiu biitinybe. R. Ciegis, Z. Drabavicius
atskleide D. Rickardo veikaly atsiradimo priezastis ir Sio veikalo aktualumgq siandien. Organizacijy ir personalo
valdymo aspektai analizuoti Siuose straipsniuose: E. Butvilas, J. Dvorak’as lygino Lietuvos ir Estijos priesgaisriniy
bei gelbéjimo pajégy organizavimo aspektus,; N. Dsilva, I. Goswami, V. Kumar’as pateiké moksling apzvalgq dél
mokymo ir tobuléjimo bei darbuotojy islaikymo ir jtraukimo rysio organizacijy veikloje; S. Jekabsone J. Priede,
1. Skribane, O. N. Malnieks’as analizavo zmogiskojo kapitalo vertinimo stebésenos sistemas, A. Sasnauskaite,
B. Strukcinskiené, Z. Gedvilé, J. Jurgaitis tyré slaugytojy perdegimo darbe priezastis ir pateiké rekomendacijy,
kaip $j reiskinj suvaldyti. Tikiuosi, kad net ir isrankiausias skaitytojas suras sau jdomiq sritj. Malonaus skaitymo.
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PREFACE

The research articles published in the third issue of the journal this year are characterised by various directions in
the social sciences. The main direction of the research by our researchers is still sustainability issues. This topic is
very broad, and therefore the research covers a wide range of problem areas that attract their attention. Kestutis
Bieksa analyses the relevant topic of sustainable development in organisations, so that the negative impact on
the environment is reduced during the implementation of activities. Halyna Mishenina and Yevhen Mishenin plan
for the recovery of Ukraine after the military conflict using the Lean method in project work. Rasa Ziliené and
Jelena Skarbalé study the attitudes of Lithuanian wine consumers towards sustainably produced wine. Although
Sami Debbabi does not directly mention sustainability, his research shows the impact of urban development
strategies by assessing the experience of residents and the organisation of movement in a city, which contributes
to people’s well-being and sustainability. Economic aspects are also touched on. Viktor Kozlovskij and Semen
Burmistrov analyse the need for the European Union's fiscal policy to be flexible during the crisis. Remigijus
Ciegis and Zilvinas Drabavicius reveal the importance of D. Ricardo s works and the relevance of this work today.
Aspects of organisations and personnel management are analysed in the following articles. Ernestas Butvilas and
Jaroslav Dvorak compare organisational aspects of the Lithuanian and Estonian fire and rescue forces. Nigel
D’Silva, Indrajit Goswami and Vimal Kumar present a scientific review of the relationship between training and
development and employee retention and engagement in organisational activities. Meanwhile, Sandra Jekabsone,
Janis Priede, Irina Skribane and Oskars Niks Malnieks analyse human capital assessment monitoring systems.
Andréja Sasnauskaité, Biruté Strukcinskiené, Zydriné Gedvilé and Jonas Jurgaitis study the causes of nurse
burn-out and provide recommendations on how to control the phenomenon. I hope that even the most discerning
reader will find an interesting area to read about. Enjoy your reading.
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